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Overview 
The world is in a state of constant change and it affects people’s jobs. Some people may discover 

at mid-career or pre-retirement age that their careers and/or the skills they have developed over 

time are no longer in demand. Should they try to find other employment, they will discover 

limited prospects with their current skill-set. This can be scary, and most adults do not know how 

to respond. Participants will discover options, resources and activities that can help them 

navigate this transition in their lives and make decisions about what to do next. 

 

Learning Outcomes: 
Participants will: 

• Understand that the world is in a constant state of rapid change which affects demand for 

their skill set 

• Identify what emotional responses they are experiencing 

• Identify some coping strategies for dealing with emotional reactions 

• Recognize helpful responses for keeping jobs during uncertain times 

• Define who is most at risk for having challenges transitioning into new employment 

• Identify several common options to consider 

• Narrow their list of options 

• Research appropriate options to consider 

• Identify appropriate sources of information for options exploration 

• Identify appropriate skilled professionals who can help them with their decision-making 

process 

 

About the Author: 
Kathleen E. High has been working as a college professor, counselor staff member at community 

colleges and universities since 1999. She as taught and counseled on academic, career and life 

success topics for over 10 years. 

  

She also has an independent consulting business where she works with adults facing education 

and career transition issues and has been volunteering for two years as a guest speaker at the 

Orange County One-Stop Center (American Jobs Center) where she presents special topics of 

interest to the unemployed. She created and led a faith-based support group for the long-term 

unemployed during the economic recession.  

 

She holds a Master’s in Education: College Student Affairs from Azusa Pacific University, and a 

BS in Communication: Public Relations from Cal Poly Pomona, and an AA from Rio Hondo 

College.  She holds additional credentials in the career development field: Certified Career 

Services Provider (CCSP), Global Career Development Facilitator (GCDF) and is a certified 

instructor for the Facilitating Career Development (FCD) program offered through the National 

Career Development Association. She is a certified administrator of the Myers-Briggs (MBTI) 

personality assessment.  
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She has been studying the topic of the ‘future of work’ (i.e. how automation and globalization 

affect the economy, the skills gap, labor market trends, innovation, workforce development, and 

career development) since 1997. After being laid off from a long-term clerical position in the 

corporate world, she became a full-time university undergraduate student while she transitioned 

into a career in higher education. Through her almost forty years of work experience, she has 

experienced several organizational restructurings that eliminated hundreds of jobs.  She also has 

extensive understanding about the personal, emotional, financial, and professional toll that that 

poor responses to these transitions take on individuals and their families. This document is based 

on her collective experience, academic research, and professional knowledge; and is intended to 

help individuals deal with these transitions and that result from an unexpected need to reskill.  
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Today’s Reality 
Today’s world is changing so fast. Advances in technology, changes in laws and cultural norms, 

and fluctuations in labor market trends are having an effect on the future of peoples’ jobs. To get 

a sense of this change, view the video “Slope of the Curve” (technology is replacing jobs) at 

https://www.youtube.com/watch?v=ux2_Y-qC8aM.  

 

Consequently, many people may see that their skills are, or will in the foreseeable future, no 

longer be in demand. Thus, getting a new job can be a serious problem if employers are not 

hiring for what a person is skilled to do. So, what should people do about that? 

 

You See the Signs…What Should You Do About It? 

 
Anticipating a lack of demand for one’s skills can be very scary, and cause people to be 

concerned about their future.  So, what should you do? 

 

Accept Your Emotional Reactions 
Understand and accept that this will likely invoke several emotions in people who see the 

potential. Common responses to this type of situation include responses towards the job and 

personal responses.  

 

Job/Employer/Career:  

Some people feel betrayed after losing a job to which they were loyal. Most will experience 

transition-related challenges, which include “Endings” (Disengagement, Disidentification, 

Disenchantment, Disorientation), “Neutral Zone” (old life has ended, new life has not yet 

begun), and “New Beginnings”.  The transition usually triggers a grief reaction (denial, anger, 

bargaining, sadness, and acceptance) over the possibility of losing their job, friends, lifestyle, 

and/or identity. In addition, some people may resent the possibility of having to start over, and 

some may experience regret over prior education, career and life choices. Some tend to take 

these changes personally. 

 

Personal 

In addition to reacting to the changing job situation, most will also experience other personal 

reactions. This situation can cause a paradigm shift, which is a fundamental change in how we 

view reality (i.e. “I thought I was going to retire from this job.) Most will also experience stress, 

anxiety, fear of the unknown and loss of livelihood, feelings of loss of control. Some may 

experience hopelessness and helplessness because they don’t know what to do about the 

situation. Some people may feel worthless or useless if their skillset is not valued, feeling they no 

longer have anything to contribute to the world. 

 

Reflect:  What emotional reactions are you experiencing? 

 

 

 

https://www.youtube.com/watch?v=ux2_Y-qC8aM
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Take Care of Yourself 
If and when you find yourself experiencing any of these emotions, realize they are normal 

responses to the situation. Engage in ‘self-care’ activities to help you manage these emotional 

affects. Denying or not dealing with such emotions will only cause them to build up and come 

out in inappropriate ways later.  Instead, people who deal with these reactions while they occur 

have an easier transition, if and when necessary, than those who do not. If necessary, seek 

counseling for dealing with your reactions.  

 

Reflect:  What do you do for ‘self-care’? 

 

 

 

 

 

 

 

Clarify What is Actually Happening 
Define What is Actually No Longer in Demand 
It is important to define what is actually no longer in demand so you can eventually know how to 

address it. Is it your specific skills, license/credential/certification and/or minimum qualifications 

for employment, your functional area, your employer, your industry, or any combination of those 

things? For example, a marketing professional may have difficulty getting a job, even though 

jobs are actually out there because they lack the current in-demand skills such as SEO (search 

engine optimization). It is also possible that their particular functional workgroup is shutting 

down, but who has skills that can be transferred to another division, employer, or industry. For 

example, a journalist who works for a print newspaper could find employment working for TV 

or internet news organizations. For some people it could be that their product or service is no 

longer in demand. Loan officers may find that potential clients prefer to get their loans approved 

online or through phone apps. Many entire industries are in decline. For example, an IT 

professional who works in a declining industry (i.e. printed business forms), but whose personal 

skill set is still in demand in other industries. Another question to ask is, “What will be the 

competition?” If you are part of a mass layoff where many people with your skillset are losing 

their jobs at the same time, that is usually an indicator that there will be many people competing 

for very few open positions. This was a particular challenge during the economic recession that 

began in 2008. Many people from specific industries (i.e. construction, real estate, banking and 

education) faced mass layoffs, and there were very few jobs in those industries at that time. 

Therefore, those people had to find other kinds of work.  

 

Reflect:  What is Actually Not in Demand for You? 

___Specific Skills ___Work function/       department 
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___Employer  

___Product/Service 

___Industry 

___Other 

___License/M.Q.  

___Combination  

 

Identify Why is It No Longer in Demand? 
Another question to ask is, “Why is it no longer in demand?” The answer(s) to that question will 

affect your options and what you need to do. For some, the lack of demand is automation. For 

others, it is a consequence of globalization. For some it could be a change in cultural norms, 

values, changes in minimum qualifications, and/or changes in laws that affect their marketability. 

Yet in other instances, such as what happened during the economic recession, it could just be a 

temporary or cyclical negative ‘labor market trend’ that will likely eventually rebound. During 

that season, many people in the architecture, construction, real estate and education fields found 

the job market saturated with the unemployed. Of course, it could also be any combination of the 

above forces.  

 

Reflect:  Why is It No Longer in Demand? 

 

 

 

 

 

 

Identify Your Current Status 
Now that you are able to identify what is no longer in demand, you need to consider your 

options. However, that will be based on your current employment status. Are you still working? 

If yes, is your job ending definite or just a possibility?  Have you experienced a reduction in 

work due to the situation? Has your job already ended and you are actually unemployed? If yes, 

are you still on good terms with your former employer? 

 

Recognize Who is At Most Risk for Challenges 
Research shows that individuals who are older (over 40), long-term job and without a college 

education typically have a harder time than their younger, college-educated counter parts 

transitioning in to new employment after a layoff.  Basically, the more of your job is a reflection 

of your life and identity, the greater the transition. Therefore, anyone who fits any of these 

demographics would be well-served by taking this time to consider what they would do if their 

job were to end.  

 

Strategies for Maintaining Your Current Employment 
Individuals who can anticipate these changes but are still employed can improve their chances of 

maintaining their current employment by: 1) Not taking these changes personally or getting 

defensive. 2) Not resisting change, even if those changes are unwanted. 3) Cooperating and/or 

embracing leadership’s efforts to restructure the organization to respond to the situation. 

Whereas, individuals who fight or resist the change tend to be the first ones to get laid off.  
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If Your Job Has Already Ended – Or Will End 
When you are ready to think about how to respond to the potential of losing your job, now is a 

good time to consider your options and research them to consider all the implications. Knowing 

your options and the facts gives people a sense of control over situations that are otherwise 

beyond their control. In addition, if and when individuals do need to find new employment later, 

will find that transition easier. The good news is there is a lot of help available, but you need to 

be able to identify what you need and where to get that help. The following is some information 

to help you to consider your options. 

 

Consider Your Options: 

Update your current skill set to meet current labor market demands 
If you have determined that your major skills set are still in demand, but that you just need to 

learn the ‘latest and greatest’ skills to be competitive, then this is an option. For example, 

someone whose primary career is in marketing may just need to learn skills in social media 

and/or SEO (search engine optimization) to be a competitive candidate. It is also important to 

consider if you are content with your career and skills. If so, then this is a good option.  

 

If, however, you hate your career, are burned out, or lack enough talent and/or ability to be 

competitive in this field, then perhaps this may be a good time to consider other options. For 

example, and individual who lacks visual artistic ability may have a hard time competing in the 

field of graphic design due to lack of ability or talent.  

 

Stay with your current employer 
As long as it is within your control, you can consider staying with your current employer.  If this 

is an option,  

1. Nothing - hope that these changes do not affect your job. If this is your preference, then 

review the section on “Strategies for Maintaining Your Current Employment” for how to 

increase the likelihood that you will not get laid off.  

2. Find job opportunities in other departments for which you are qualified. 

3. Get a position in another classification or a management position on within the 

company. 

4. Identify where the trends are and how they are going to drive business, then look for 

opportunities with those trends. 

Look for opportunities within your industry  
1. Look for opportunities within your industry that are not affected by the changes that 

affect your job. For example, a journalist who works for print newspapers could look for 

work with TV or web-based news agencies. 

2. Retrain for another position in your industry. This possibility can probably be easier 

to achieve because you can apply your industry knowledge, network and experience.  For 

example, perhaps you could find positions as a trainer, spokesperson/advocate, or 

‘standards enforcement.’ A book by Laurence Shatkin, ‘The Sequel Career’ discusses this 

option in more depth. 
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Look for opportunities outside of your industry 
1. Utilize the skills your education has provided to work in industries related to which 

you were trained. For a variety of reasons, it is very common for people to not pursue a 

career for which they were originally trained – especially a person’s first bachelor’s 

degree. Consider if there are career opportunities that utilize those skills. For example, 

perhaps you got a degree in engineering but wound up working in business instead. What 

kind of jobs could you consider based on your engineering skills? 

2. Identify your transferable skills that would prepare you for other employment 

elsewhere.  

3. Pursue self-employment. Some people find that becoming an entrepreneur is a realistic 

option. For example, someone who has a lot of skills, can create a niche market, and are 

finding the job hunt process not very lucrative should consider starting a business. 

4. Utilize your network to identify potential opportunities. Perhaps you know someone 

who could help you find another job with your skills. For example, I once referred 

someone, whose background was working with the faith-based industry, to get a job 

working as a tutor at one of my community colleges by referring him to a colleague. He 

wound up staying at that job for several years. 

5. Identify trends to look for potential new opportunities.  For example, during the 

economic crisis that lead to the housing crisis in 2007, many communities were being 

overwhelmed with too many foreclosed homes that were left in disarray. Several 

entrepreneurial people took advantage of that trend to offer a clean up service to banks 

and real estate companies who were saddled with too many distressed properties. 

6. Find any kind of ‘Survival’ job that pays the bills. Survival jobs are not in your area of 

interest, but they are typically easy to get. This option is best for someone who does not 

care what kind of work they do, they just need to get a job – especially if it is on a short-

term basis. This person’s attitude may be, “Just tell me what you want me to do and I will 

do it. I don’t care what I’m doing as long as I am getting paid for it.” For example, 

individuals who have emotionally disengaged from their career, but are a few years short 

of retirement. They just need to get a job to get by. Examples might include factory work, 

retail, ride sharing, fast-food/restaurant, high turn-over jobs, and working for someone 

you know. 

 

Less conventional options 
Some people choose not to try to get another job right away. Instead some may consider one (or 

a combination) of the options below based on their circumstances 

1. Go back to school to pursue additional degrees/training. Some people will use these 

seasons to go back to school and get a degree. For example, during the economic 

recession many laid off teachers used that time to get their master’s degrees or additional 

teaching credentials.  

2. Go back to school to retrain for a new career. Some individuals want, or need, retrain 

for a new career altogether when there is a serious shortage of jobs in their field. For 

example, after mass layoffs from big factories, many of those job seekers are encouraged 

to retrain for jobs such ass medical assistant or other in-demand jobs. 

3. Retire – If you are over 50 and have had a long-term career with a pension, you may be 

in a position to consider retiring. Or at least, start collecting on those pension benefits 

while you pursue your other goals.  
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4. Become a stay-at-home parent or other caregiver. Some people take these changes as 

opportunities to stay home and take care of their own kids, their grandkids, or even their 

aging and dependent parents or other relatives. Oftentimes when an elder needs to be 

cared for full time, that responsibility tends to fall onto individuals who do not have jobs. 

Many of those people wind up getting other jobs later -- after that demand on their time is 

eliminated.  

 

Reflect:  What are some realistic options you can consider? 

 

 

 

 

 

 

What Factors to Consider When Making Decisions 
Now that you have explored your options, you need to make some decisions. Sometimes some 

people can get overwhelmed when they have too many options to consider. The good news is 

there some factors you can use in your life to help you make that decision.  

 

A Personal Decision 
The most important thing to realize is that this is a personal decision which only you can make. 

Nobody can make this decision for you. You are the one who will live with the consequences, 

and you are the one who needs to do what it takes to make it happen. It is often a process – not 

an instant answer. Research your options and listen to your inner voice. Seek professional 

consultation (career, education, job search, financial, and/or psychological counseling) as 

appropriate. 

 

What Questions Should You Ask? 
1. Consider the traditional factors used in the career exploration and decision-making 

process: Personality, Interests, Values, Skills, Abilities, and Labor Market Trends.  

2. Other factors to consider: Life experience (drives interests and values), personal 

circumstances, your age and life stage, how your decisions affect significant others, 

financial situation and reserves, and your personal priorities. 

3. Do you like your profession and are willing to tolerate the challenges that go with it? 

4. Do you have a personal or other commitment/investment in your current employer? 

5. Are you willing and able to consider going back to school? 

6. Do you meet the minimum qualifications for other careers? If not, are you close? Can you 

apply, hoping they will consider your background equivalent? Do they accept 

equivalencies? Would you be willing to pursue additional training/schooling to meet 

those minimum qualification requirements? 

7. If you decide to pursue retraining, how much will it cost? Who will pay for it? (You, 

current/former employer, future employer, unemployment retraining programs, disability 

retraining programs, etc.) How will you support yourself and family during retraining 

time? 
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8. What skills and experiences are employers currently looking for? (i.e. Labor Market 

Trends) 

9. What are the Labor Market Trends (what is hot and what is not) in your industry and job 

as well as other professions you are considering? 

 

 

Reflect:  What factors should you consider in your decision making? 

 

 

 

 

 

 

Resources for Researching Options 
Within Your Current/Former Employer: 
If you are still working, or have access to resources from your prior employer, be sure to utilize 

whatever resources are available to you: 

• Institutional Master Plan/Vision, etc. These resources can shed light on institutional 

priorities, potential upcoming trends, and potential openings.  

• Human Resources – for list of openings and regulations regarding changing positions, 

retirement, benefits, and ‘employee assistance’ resources 

• PD - Professional Development department – training options 

• Supervisors and colleagues can often be a good source of information about what is going 

on, networking opportunities, ‘grapevine’  

• Your union – if you belong to one – rules regarding how assignments are prioritized, 

how layoffs are determined, retraining benefits, department transfer options, your rights 

and benefits available. Retirement and pension: options, requirements, and their 

consequences 

 

Author’s resources: 
This workshop author has created hundreds of documents and workshops designed to help 

individuals make effective career decisions.  Following is a list of those resources that are most 

relevant to someone facing skills obsolescence.  

Workshops on Career Development and Job Search Issues:  
The author has 30 workshops available and links can be found at the following URL. The ones 

most relevant are:  

 http://www.dreams-goals.com/Workshops.html   

o Unemployed and Looking for Answers (What they need: Information, Resources & 

Support) 

o Planning for an Unpredictable Future (Why skills are no longer in demand) 

o Identifying Transferable Skills (What kind of jobs to get based on current skills) 

o Job Search Tips for Unique Populations (Unemployed, Over 40, Over Qualified, 

Disabled, Veterans, and Flawed Past) 

http://www.dreams-goals.com/Workshops.html
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o How to Get Your Dream Career 

o Educational Choices You Won’t Regret Later 

o Meeting Financial Responsibilities (How to survive and/or pay for training) 

o Managing Life’s Transitions – (When life changes) 

o Managing Conflicting Priorities – (Deciding what is important and what is not) 

o Help: Asking, Giving and Receiving: (Solving Problems without Ruining 

Relationships) 

Handouts on Career Development and Job Search Issues:  
Through her years of teaching Career and Life Planning and educational planning and success 

classes, she has created several handouts that address specific topics. The ones that are most 

relevant are:  
 

• Lifelong Learning Options 

http://www.dreams-goals.com/Assignments/Education/Lifelong_Learning_Options.pdf  

• Job Search Websites: 

http://www.dreams-goals.com/Assignments/JobSearch/Job_Search_Websites.pdf  

• How to Research New Career Options (what questions you should be asking) 

o  (Part 1 - based on career assessment results) http://www.dreams-

goals.com/Assignments/ResearchSkills/Basic_Career_Research_-

_Options_Exploration.pdf 

o (Part 2 - In-depth questions to ask) http://www.dreams-

goals.com/Assignments/ResearchSkills/Career_Research_Assignment_-_In_Depth.pdf  

• So How Do You Find and Get Your Dream Job? – A step-by-step process 

• Different Types of Counselors – Get the right help, from the right person, at the right time 

• Maslow's Hierarchy of Needs 

• Hertzberg's Theory of Motivation 

• Opportunity vs. Security 

• Networking Savvy 

Other Resources: 
The following resources are from other institutions that provide specific types of help with your 

process.  

 

Your Own Network 
Networking is making connections with people so that you will increase your access to 

information, resources, support, jobs, referrals, professional development opportunities, 

career advancement opportunities, and other personal and professional activities.  Your 

network consists of everyone you know personally and professionally, such as family, 

friends, current and former colleagues, teachers, community and faith-based, neighbors, 

service providers (doctors, lawyers, accountants), etc.  

 

Job Search Resources 
 

http://www.dreams-goals.com/Assignments/Education/Lifelong_Learning_Options.pdf
http://www.dreams-goals.com/Assignments/JobSearch/Job_Search_Websites.pdf
http://www.dreams-goals.com/Assignments/ResearchSkills/Basic_Career_Research_-_Options_Exploration.pdf
http://www.dreams-goals.com/Assignments/ResearchSkills/Basic_Career_Research_-_Options_Exploration.pdf
http://www.dreams-goals.com/Assignments/ResearchSkills/Basic_Career_Research_-_Options_Exploration.pdf
http://www.dreams-goals.com/Assignments/ResearchSkills/Career_Research_Assignment_-_In_Depth.pdf
http://www.dreams-goals.com/Assignments/ResearchSkills/Career_Research_Assignment_-_In_Depth.pdf
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• American Job Centers/Career One-Stops:  If your priority is to get a job, then the 

American Jobs Centers can provide job search help. This link will help you find the 

offices near you.  

https://www.careeronestop.org/site/american-job-center.aspx 

 

• Career Counselor Search: Find a career counselor to help you explore your career 

options 

https://www.ncda.org/aws/NCDA/pt/sp/consumer_find 

 

• Find professional associations: This link can help you find professional associations for 

your industry. Professional organizations do a good job of tracking and communicating 

current information on trends in that industry 

http://www.careeronestop.org/toolkit/training/find-professional-associations.aspx  

 

• Research Labor Market Trends: If you want to find out where the labor market trends 

are (what is hot and what is not hot), this website can give you an idea of expected trends 

for specific careers 

https://www.careerinfonet.org/select_state.asp?from=&next=lmi1&id=11&nodeid=13&s

occode=  

 

Starting a New Business Resources (for-profit and non-profit) 
Individuals wanting to start a new for-profit or non-profit business can get help. 

 

• Small Business Agency: This federal government agency has local offices that offer free 

help for individuals who want to start a business. You can find your local office at this 

website. 

https://www.sba.gov/ 

 

• Center for Non-profit Management: If you would like information and help starting a 

non-profit business, there are organizations to help. 

https://cnmsocal.org/  

 

Non-Work Resources 
To help you navigate your non-work-related concerns, check out the following resources. 

• Researching Retirement Options:  If you are considering retiring or collecting on your 

pension or social security, be sure to do your homework first. Take the time to find out: 

eligibility, how doing so now verses doing it at a later age will affect your potential 

benefits earnings, maximum amount you can earn while employed, taxation 

consequences, and how long it takes to start receiving payments.  

• Social Security: The following website gives information on collecting social 

security benefits.  

https://www.ssa.gov/planners/retire/ 

 

• Pensions: If you have a pension plan, check your personal retirement plans for 

your financial status, and options. 

https://www.careeronestop.org/site/american-job-center.aspx
https://www.ncda.org/aws/NCDA/pt/sp/consumer_find
http://www.careeronestop.org/toolkit/training/find-professional-associations.aspx
https://www.careerinfonet.org/select_state.asp?from=&next=lmi1&id=11&nodeid=13&soccode
https://www.careerinfonet.org/select_state.asp?from=&next=lmi1&id=11&nodeid=13&soccode
https://www.sba.gov/
https://cnmsocal.org/
https://www.ssa.gov/planners/retire/
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• Certified Financial Planners: Work with a financial planner can help you look 

at your options based on your current situation and your goals.  

 

• Becoming a caregiver: If you are considering becoming a caregiver, take advantage of 

information and support that is available. 

• The Caregiver Action Network is a support resource for caregivers.   

• http://caregiveraction.org/  

 

• Workshop: Help offers links to many resources  

http://www.dreams-goals.com/Wkshp-Help.html 

 

 

Reflect:  What Resources Should You Use? 

 

 

 

 

 

 

 

Seek Appropriate Professional Help 
As you navigate this transition in your life, be sure to seek appropriate professional help as 

needed.  The good news is that there are many highly-skilled people who can help you with most 

of the challenges and questions you may encounter during this process.  For example, if you are 

considering drawing from your pension or Social Security, take classes and/or talk to their 

advisors about how your decisions will affect your benefits and taxation. If you are considering 

dipping into savings or other assets to finance your transition then be sure to talk to your 

financial planner and/or tax consultant to understand the potential consequences.  If you need 

help figuring out which direction to go, or having difficulty making a career decision, then talk to 

a career counselor to help you figure out your next step. If you are considering pursuing 

education/training, be sure to talk to academic counselors/advisors to learn about the 

requirements of the program you are considering.  If you are having difficulty managing your 

emotional reactions to this process, be sure to seek mental health counseling to help you deal 

with them. If you decide you just want to get another job as soon as possible, seek help from 

properly trained career development professionals/job search counselors such as the staff at the 

local American Jobs Center.  

 

Unfortunately, many unemployed people tend to try to go it alone and isolate themselves while 

they are unemployed. Yet at the same time, most job seekers don’t have the most effective job 

seeking strategies.  Thus, they wind up wasting time, effort, and money unnecessarily by having 

to learn lessons the hard way – if at all. However, if you take the time to get the right help from 

the right person at the right time, you will avoid those headaches and save time, money, and 

energy. 

http://caregiveraction.org/
http://www.dreams-goals.com/Wkshp-Help.html
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Reflect:  What Type of Professionals Should You Consult? 

 

 

 

 

 

 

Wrap Up 
To help you navigate this transition in your life, take the time to identify at least one goal (or 

more) for each category: 

 

Self Care 
What can you do to take care of yourself? 

Goal 1: ________________________________________________________________ 

Goal 2: ________________________________________________________________ 

Goal 3: ________________________________________________________________ 

 

Consider Your Options 
What Options Can You Explore? 

Goal 1: ________________________________________________________________ 

Goal 2: ________________________________________________________________ 

Goal 3: ________________________________________________________________ 

 

Decision-Making Factors 
What Factors Should be Considered in Your Decisions? 

Goal 1: ________________________________________________________________ 

Goal 2: ________________________________________________________________ 

Goal 3: ________________________________________________________________ 

 

Resources 
What Resources Should You Use? 

Goal 1: ________________________________________________________________ 

Goal 2: ________________________________________________________________ 

Goal 3: ________________________________________________________________ 

 

Professional Help 
What Type of Professionals Should You Consult? 

  

Goal 1: ________________________________________________________________ 

Goal 2: ________________________________________________________________ 



When Skills are No Longer in Demand 

©2018 Kathleen E. High 18 Rev. Date:  10/2/19  

Goal 3: ________________________________________________________________ 
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