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By looking at personality type through four different lenses

MBTI Logo

Understanding Personality 
is Complicated

2

Several Reasons Why:
• Personality preferences are inborn, but can be overridden
• It is common to not be aware of preference and talents
• Some try to give ‘right’ answer instead of honest answer
• Some people respond to role instead of in‐born preference

• Some preferences are not strong, leading to adaptability
• Some types might find committing to one type confining
• Personality develops over time:

• Personality is not fully developed as children
• Personality is most obvious during young adult years (19‐25)
• Personality becomes more balanced with age
• Some have underdeveloped personality preferences

• Nature vs Nurture: Environment affects development

Nature or Nurture?

•Both:  
•Preferences are In‐born
•Environment affects our ability to express them

Bronfenbrenner’s Model of Ecological Development

http://www.dreams‐goals.com/Documents/SelfAwareness/TrueSelf‐Combined.pdf
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Four Ways to Look at Type

4

1. David Keirsey’s 4 Temperaments

2. Myers‐Briggs Type Indicator (MBTI)

3. Carl Jung’s Cognitive Function Development

4. Ditiberio & Hammer’s Career Decision‐Making Styles

1: Keirsey’s 4 Temperaments

•SP: Artisan

•SJ: Guardian

•NF:Idealist

•NT:Rational

http://www.dreams‐
goals.com/Documents/Workshops/Assess‐
MBTI/TemperamentPowerPointPresentation.ppt

2: Myers‐Briggs Type Indicator (MBTI)

Four sets of psychological opposites

•Extravert / Introvert
•Sensing / iNtuition

•Thinking / Feeling
•Judging / Perceiving Make 16 possible combinations:

https://www.mbtionline.com/AbouttheMBTI
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3: Jung Cognitive Functions

How you process information = Inner Letters:

•Sensing / iNtuition

•Thinking / Feeling
• All have Extraverted / Introverted versions
• But one is dominant!

http://www.dreams‐goals.com/Documents/Workshops/Assess‐MBTI/JungFunctions‐
Combined.pdf

4: Career Decision‐Making Styles

Determined by the outer two letters:

• Extravert / Introvert
• Judging / Perceiving

Four Combinations:

• EJ “Mountain Climber”

• EP “Bungee Jumper”

• IJ “Computer”

• IP “Wanderer

http://www.dreams‐goals.com/Documents/Workshops/Assess‐
MBTI/DecisionMakingStyles.pptx

Best‐Fit Type

Where They All Line Up

http://www.dreams‐goals.com/Documents/Workshops/Assess‐MBTI/MBTIBestFit‐
Consulting.pdf



Rationals (NT) 
(Intellectual) 
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Artisans (SP) 
(Skillful) 

Idealists (NF) 
(Relational) 

Guardians (SJ) 
(Industrious) 

ENTJ 

Visionary 
Leader 

Maintain 
Order 

ESTJ 

INTJ 

ENTP 

INTP 

Mastermind 
Problem  
Solver 

Debater 

ESTP ESFP 

ISTP ISFP 

INFP 

ENFJ 

INFJ 

ESFJ ENFP 

ISTJ ISFJ 

Mentor 

Charismatic  
Leader 

Crusader 

Playful 

Loyal 
 Provider 

Dependable 
Producer 

Social  
Team 

Troubleshooter Meticulous 

“Mountain 
Climber” (EJ) “Bungee Jumper” (EP) 

“Computer” (IJ) “Wanderer” (IP) 

Crisis 
 Manager 

Full of Life 

Myers-Briggs Personality Type Inventory (MBTI) /  
Keirsey Temperament Matrix 

Adapted from: 
Myers, I.B., & Myers, P.B., (1995).  Gifts differing: Understanding personality type.  Palo Alto, CA:  Davies-Black. 
Keirsey, D. & Bates, M., (1998).  Please understand me II.  Del Mar, CA:  Prometheus Nemesis. 
Ditiberio, J. K. & Hammer, A. L. (1993).  Introduction To Type In College.  Palo Alto, CA:  CPP, Inc. 

Introverted iNtuition 

Introverted iNtuition 

Extraverted iNtuition 

Introverted Feeling Introverted Sensing Introverted Sensing 

Extraverted Feeling Extraverted Feeling Extraverted Thinking 

Extraverted iNtuition Extraverted Thinking 

Introverted Thinking Introverted Thinking Introverted Feeling 

Extraverted Sensing Extraverted Sensing 

“Computer” (IJ) “Computer” (IJ) 

“Mountain 
Climber” (EJ) 

“Mountain 
Climber” (EJ) 

“Computer” (IJ) “Wanderer” (IP) 

“Mountain 
Climber” (EJ) “Bungee Jumper” (EP) “Bungee Jumper” (EP) “Bungee Jumper” (EP) 

“Wanderer” (IP) “Wanderer” (IP) 
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Guardians 

SJ (Sensing, Judging) 

Natural Talents 
 Efficient 

 Cautious/industrious 

 Stabilizers of society 

 Logistics  

 Tradition 

 Keeping the law 

 Dependable 

 Accept authority 

 Follow the rules  

 Conserve resources 

What They Value 
 Rules and regulations 

 Conformity  

 Preserve Social Group  

 Security 

 Hierarchy/procedures 

 Stability 

 Group/Bonding 
Relationships 

Stressors 

 Insubordination 

Characteristics 
 A need  to belong 

 Need to be responsible 

 Motivated by duty/service  

 Obeys  rules and laws  

 Usually very moral people 

 Caretaker of others 

 Belief in hierarchy 

What Drives Them 
 Be a member of a larger social 

unit 

 Need to be responsible 

 Sense of duty 

Common Weakness 

 Self-Righteousness 

 Tend to over extend and over 
work themselves 

 May resent feeling responsible 
for others 

 Overly concerned with rules 
and regulations 

 Want to control others 

 Resistant to change, Pessimistic 

50% of overall population 

Idealists 

NF (iNtuitive, Feeling) 

Natural Talents 
 Comfortable with 

intimacy 

 Diplomatic 

 Talk and listen 
empathetically 

 Creative  

 Visionary 

 Realize ideals 

 Reveal the truth 

 Will crusade for an 
issue  

What They Value 

 Ethics and morality 

 Authenticity 

 Idealized and 
meaningful world 

 Self-actualization 

 Cooperative interaction 

 Unity 

 Empathic relationship  

Stressors 

 Insincerity 

Characteristics 
 Empathetic 

 Seek meaning and purpose 

 Seek identity 

 Value authentic communication 

What Drives Them 
 Meaning and significance – 

Need to feel that their life 
matters and has a purpose 

 Unique Identity – Need  to feel 
each person is special  

Common Weaknesses 

 May be hypersensitive, taking 
things too personally 

 Tend to have difficulty setting 
boundaries with others. 

 Co-dependency 

 May tend to put others on a 
pedestal  

 May have difficulty accepting 

weakness in others 
 
18% of overall population 

Artisans 

SP (Sensing, Perceiving) 

Natural Talents 
 Skillful Performance 

 Improvising 

 Creative problem 
solving 

 Troubleshooting 

 Timing 

 Pulling things off 

 Risk taking 

 Good crisis managers 

What They Value 
 Excitement /

stimulation 

 Aesthetics 

 Immediate adventure 

 Action 

 Skilled  Performance  

 Variety 

 Fraternal Relationship 

Stressors 

 Boredom 

 Lack of action 

Characteristics 
 Impulsive   

 Want action 

 Seek freedom 

 Adaptable 

 Improvise well  

 Spontaneous 

What Drives Them 
 Freedom to act on impulse 

 Ability to make an impact 

Common Weakness 

 May not concern themselves 
with obeying rules and laws 

 Tend to not plan for the 
future 

 May not think in terms of 
cause and effect 

 May have difficulty accepting 

responsibility for past actions 

 May be driven by physical 

impulses and desires 
 

35% of overall population 

Natural Talents 
 Design, invent, engineer, 

coordinate  

 Strategic thinking  

 Logical and reasoned 

 Analyze, categorize and 
theorize 

 Make progress towards a 
vision 

 Systems thinking 

What They Value 
 Concepts and ideas 

 Progress 

 Ultimate truth  theory 

 Intelligence 

 Arriving at truth through 
scientific methods 

 Logical consistency  

 Expert relationships 

Stressors 

 Incompetence 

Characteristics 
 Mastery of a subject matter 

 Knowledge driven  

 Think in terms of theories 
rather than facts 

 Invent new ideas or things 

 Quest for perpetual learning 

 Concerned with how 
something is structured 

What Drives Them 
 Expertise in subject  

 Search for more knowledge 

Common Weaknesses 

 Potentially insensitive to 
others’ feelings 

 May not be comfortable with 
expression of emotions – 
theirs or others 

 May have a tendency to deify 
human reasoning capacity 

 May be too autonomous for 
own good 

 Tend to be arrogant/
egotistical 

11% of overall population 

iNtuition 

Rationals  

 NT (iNtuitive, Thinking) 

Sensing 

Temperament Descriptions 

Rev Date:   4/23/19 





Self-Awareness:  MBTI  Jung CognitiveFunction Descriptions 

Adapted from: 
Berens, L.V. (1999).  Dynamics of personality type: Understanding and applying Jung’s Cognitive Processes.  Huntington Beach, CA:  Telos Publications. 
  Rev. Date:  11/12/12 

Extraverted Introverted 
Se – extraverted Sensing 

Focused on the “here and now” 
When Se is a preferred process, there is a sense of fully 
participating in the immediate context to the point of 
“oneness” with whatever is going on; being energized by 
being very in touch with the tangible environment and “what 
is” is appreciated for what it is and nothing beyond that. There 
is a quality of realism, noticing what really exists in all its 
sensory richness and liking lots of stimulation and variety. 
There is attention to the rapidly shifting information in a 
constantly changing scene in all its randomness, attending to 
what is most relevant at the time and ignoring the rest.  

Si – introverted Sensing 
“Comparing present to past & future experiences” 

When Si is a preferred process, there is a tendency to 
continually compare what is against what was before and then 
against what will be. Information from the past come as a 
“knowing” that is rich in detail and everything that is 
connected with that memory comes forward in sequence.  
Such experiences are truly energizing in their familiarity.  
What registers is this vast internal database is that which is 
somehow intensely experienced.  There is a triggering of a 
whole host of past associations, which are reviewed before 
current information is accepted as worthwhile.   

Ne – extraverted iNtuiting 
Brainstorming & “Connecting the Dots” 

When Ne is a preferred process, there is much reading 
“between the lines.” It is as if potential possibilities and 
meanings are “revealed” and must be explored.  There is a 
sense of fully engaging in emerging new approaches to doing 
things and being energized by discovering other perspectives 
on things and people in an ever-shifting succession of ideas or 
insights triggered by the particular situation, much like 
brainstorming. This is often experienced as a flight of ideas 
that bring relevant pieces of information from one context into 
another. “What is” is not seen for what it is, but for its 
relationship to other things.  As everything is perceived in a 
context of a web of relationships, nothing stands alone or 
disconnected. 

Ni – introverted iNtuiting 
Flashes of Insight & Focus on the Future 

When Ni is a preferred process, there is often a certainty 
about what is going to happen, often without detail and 
without being able to trace the actual data that would support 
the prediction.  There is often an experience of being 
energized by transformational visions of how someone can 
grow or of a completely original approach and being drawn to 
make those visions manifest.  There are often experiences of 
flashes of insight that present themselves as conceptual 
wholes or profound symbols are a frequent. Very broad 
themes and complex whole patterns or systems of thought 
often present themselves without being triggered by external 
events. Inner images come as a knowing with certainty that 
they are true and often universally significant.  

Te – extraverted Thinking 
A Place For Everything & Everything In Its Place 

When Te is a preferred process, organizing space, things, and 
ideas comes easily.  Putting things in order is an energizing 
activity in and of itself and satisfaction is felt from “a place 
for everything and everything in its place.” There is even a 
tendency to create some sort of organizing system if one 
doesn’t already exist and a great deal of comfort in using 
conventional ones like alphabetizing, numerical sequences, 
pert charts, organizational charts, matrices, tables, etc. 
Information is assessed based on the “laws” of either science 
or society and logical explanations are sought for everything.  

Ti – introverted Thinking 
Analyzing & Problem Solving 

When Ti is a preferred process, naming and categorizing is 
second nature and almost impossible to avoid. There is often a 
refined categorization scheme that is not necessarily made 
public until something doesn’t fit. Delineating categories and 
articulating principles can be as energizing as analyzing and 
critiquing what is wrong with something. There is a tendency 
to get at the root of things and to try to make sense of them, 
often reporting only the essential characteristics rather than 
explanatory detail. If something doesn’t fit the existing 
frameworks, much thinking through is in order and the whole 
framework may be revised.  

Fe – extraverted Feeling 
Being Thoughtful of Others 

When Fe is a preferred process, much attention is given to 
creating and maintaining harmonious relationships, often 
using social conventions to keep harmony and make people 
feel comfortable and included and to keep the group in tact. 
There is often ease with social conversations and knowing just 
the right thing to say to someone.  Time, space, and things are 
all organized in relation to the effects on people. Sometimes 
there is a sense of having to take care of everyone or even 
whole groups, either physically or emotionally, yet meeting 
the needs of others is energizing. 

Fi – introverted Feeling 
Living by What is Right 

When Fi is a preferred process, there is often a gut feeling 
about whether personal, group, or organizational behavior is 
congruent with values. Behavior is often checked for 
authenticity and against beliefs to maintain inner harmony and 
when that harmony exists there is a sense of peace. 
Fundamental truths are often the basis for actions and 
standing up for these truths is energizing and compelling.  
Often, the values and beliefs are not put upon others or shared 
publicly until they are violated. These values can be highly 
specific to the individual or such universals as freedom, 
loyalty, goodness, etc.  
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MBTI 
Type 

Temperament Dominant 
Function 

Auxiliary 
Function 

Tertiary 
Function 

Inferior 
Function 

ISTJ Guardian 
Si 

(Introverted) 
Sensing 

Te 
(Extraverted) 

Thinking 

F 
(Introverted) 

Feeling 

Ne 
(Extraverted) 

iNtuition 

ISFJ Guardian 
Si 

(Introverted) 
Sensing 

Fe 
(Extraverted) 

Feeling 

T 
(Introverted) 

Thinking 

Ne 
(Extraverted) 

iNtuition 

ESTP Artisan 
Se 

(Extraverted) 
Sensing 

Ti 
(Introverted) 

Thinking 

F 
(Extraverted) 

Feeling 

Ni 
(Introverted) 

iNtuition 

ESFP Artisan 
Se 

(Extraverted) 
Sensing 

Fi 
(Introverted) 

Feeling 

T 
(Extraverted) 

Thinking 

Ni 
(Introverted) 

iNtuition 

INTJ Rational 
Ni 

(Introverted) 
iNtuition 

Te 
(Extraverted) 

Thinking 

F 
(Introverted) 

Feeling 

Se 
(Extraverted) 

Sensing 

INFJ Idealist 
Ni 

(Introverted) 
iNtuition 

Fe 
(Extraverted) 

Feeling 

T 
(Introverted) 

Thinking 

Se 
(Extraverted) 

Sensing 

ENTP Rational 
Ne 

(Extraverted) 
iNtuition 

Ti 
(Introverted) 

Thinking 

F 
(Extraverted) 

Feeling 

Si 
(Introverted) 

Sensing 

ENFP Idealist 
Ne 

(Extraverted) 
iNtuition 

Fi 
(Introverted) 

Feeling 

T 
(Extraverted) 

Thinking 

Si 
(Introverted) 

Sensing 

ISTP Artisan 
Ti 

(Introverted) 
Thinking 

Se 
(Extraverted) 

Sensing 

N 
(Introverted) 

iNtuition 

Fe 
(Extraverted) 

Feeling 

INTP Rational 
Ti 

(Introverted) 
Thinking 

Ne 
(Extraverted) 

iNtuition 

S 
(Introverted) 

Sensing 

Fe 
(Extraverted) 

Feeling 

ESTJ Guardian 
Te 

(Extraverted) 
Thinking 

Si 
(Introverted) 

Sensing 

N 
(Extraverted) 

iNtuition 

Fi 
(Introverted) 

Feeling 

ENTJ Rational 
Te 

(Extraverted) 
Thinking 

Ni 
(Introverted) 

iNtuition 

S 
(Extraverted) 

Sensing 

Fi 
(Introverted) 

Feeling 

ESFJ Guardian 
Fe 

(Extraverted) 
Feeling 

Si 
(Introverted) 

Sensing 

N 
(Extraverted) 

iNtuition 

Ti 
(Introverted) 

Thinking 

ENFJ Idealist 
Fe 

(Extraverted) 
Feeling 

Ni 
(Introverted) 

iNtuition 

S 
(Extraverted) 

Sensing 

Ti 
(Introverted) 

Thinking 

ISFP Artisan 
Fi 

(Introverted) 
Feeling 

Se 
(Extraverted) 

Sensing 

N 
(Introverted) 

iNtuition 

Te 
(Extraverted) 

Thinking 

INFP Idealist 
Fi 

(Introverted) 
Feeling 

Ne 
(Extraverted) 

iNtuition 

S 
(Introverted) 

Sensing 

Te 
(Extraverted) 

Thinking 
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This document has three pages, which are designed to help you understand the major idea’s 
behind Carl Jung’s theory of cognitive (mental) processing. 

Page 1:  Jungian Function Descriptions 

Jung’s theory states that there are different ways of mentally processing information.   Those 
ways of mentally processing information are represented by the two middle letters of your MBTI 
type code (Sensing, iNtuition, Thinking, and Feeling) 

Those four mental processes will look differently whether they are being processed externally 
(Extraverted) or internally (Introverted).  Therefore, there are a total of eight different cognitive 
functions: 

Extraverted Functions:   Introverted Functions 

 Extraverted Sensing (Se)   Introverted Sensing (Si) 
 Extraverted iNtuiting (Ne)   Introverted iNtuiting (Ni) 
 Extraverted Thinking (Te)   Introverted Thinking (Ti) 
 Extraverted Feeling (Fe)   Introverted Feeling (Fi) 

This page gives detailed descriptions of what each of these functions does. 

Page 2:  Natural Order of Function Development 

This page illustrates the fact that there is a hierarchy to the cognitive functions.  Normally, most 
MBTI experts will only deal with the first four functions:  Dominant/Leading, 
Auxiliary/Supporting, Tertiary/Relief, and Inferior/Aspirational.   

Therefore, if the personality has been allowed to develop the way it is supposed to, it will do one 
of those four functions very strongly, one somewhat strong, one not so strong, and one that is 
very weak and normally will not develop until midlife.  Note that these different functions will 
also develop at different times of life as well.    

Page 3:  Jungian Functions (Order Listed by MBTI Type) 

To further complicate things, you will also see by this page that each of the sixteen different 
personality types has a different hierarchy structure and different dominant function.  

Note three things: 

1. Each of the eight functions has a two different personality types that have it as its 
dominant function.   

2. Those two personality types with the same dominant function may or may NOT be of the 
same Temperament. 



 
Jungian Functions 

Adapted from:  Berens, L.V. (1999).  Dynamics of personality type: Understanding and applying Jung’s Cognitive Processes.  Huntington Beach, 
CA:  Telos Publications. 
©2012 Kathleen E. High 3 Rev. Date:  9/10/12 
   

3. Introverted personality types will always have an introverted function as their dominant 
function (and therefore show their auxiliary [second best] function to the rest of the 
world.) 

4. The inferior function will not become effective until mid-life. 

Why Does This Matter, and Why Do You Need to Understand This? 

This is important to understand for three primary reasons. 

1.      Two personality types can have three letters alike, yet look very different – even within the 
same temperament. Yet at the same time, two personality types can have three letters the same, 
but look very similar, even when they are different temperaments. 

For example:   

· ESTJ (Guardian – Dominant Function: Extraverted Thinking)  
o Constantly organizing things (usually routine details) 

·  
· ESFJ: (Guardian – Dominant Function: Extraverted Feeling)  

o Constantly worrying about pleasing other people 
·  
· ENTJ (Rational – Dominant Function:  Extraverted Thinking)  

o Constantly organizing things – towards long-term big-picture goals – not 
necessarily details 

Notice how the ESTJ looks more like the ENTJ than the ESFJ. Both are always organizing, and 
seldom think about other people’s feelings; whereas an ESFJ has difficulty not worrying about 
other people’s feelings. Yet the ESTJ and ESFJ are both Guardians. 

2.    For some people, recognizing the difference between dominant functions (or even auxiliary 
functions) between two different personality types may help them when they are struggling to 
decide which of two types best fits them.  (i.e.:  ESTJ vs. ESFJ:  What do you do more of? 
Sorting/organizing or worrying about other people’s feelings?) 

 3.    This concept of natural function development EXPLAINS WHY TRYING TO FORCE 
SOMEONE TO BE SOMETHING THEY ARE NOT IS SO DAMAGING TO THE 
INDIVIDUAL. The best way to ensure that someone becomes successful in life is by providing 
an environment that allows a natural development/expression of what they were designed to do 
most naturally (talents). That way, they can develop their natural talents and abilities.  If instead, 
those natural talents are suppressed, then the individual is likely to develop certain character 
flaws.  
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Personality-Based Career Decision Making Styles 
 

The following is a description of how the various MBTI types choose majors and careers. See if you can see 

yourself in this list.  This decision-making style is usually not limited to education and career choices.  

 

EJ Types (ESTJ, ESFJ, ENFJ, ENTJ) “Mountain Climbers” 

"I want to decide and then get on with it." 

EJ students often put choosing a major on their "to do" list soon after reaching college.  It is not uncommon for them 

to seek career counseling early, hoping to declare a major before the firs semester ends.  When they choose wisely, 

they usually progress through an orderly series of steps leading to graduation.  Although their style provides them 

with a clear sense of direction, it also can have its drawbacks.  For example, an EJ student may decide at an early 

age to become a doctor, lawyer, or engineer but then discovers that he or she lacks the necessary ability or the 

continuing interest.  He or she then becomes disappointed and wants to hurry up and choose another major because 

"I don't want to waste any more time." Ironically, what such students often need to do is slow down and collect more 

information. 

When things work out along the lines that they have planned, EJs are the “mountain climbers” of decision making.  

They pick out a specific peak to climb and then proceed toward their goal. 

 

EP Types (ESTP, ESFP, ENFP, ENTP) “Bungee Jumpers” 

"I want to experience it all." 

For EP types, deciding tends to be an ongoing process. They often decide by trial and error.  They typically want 

and try, to do it all – every course, major, or extracurricular activity that appeals to them is fair game. Changing their 

mind helps to reassure them that they still have options open.  They may sometimes feel, however, that they have 

too many options and don't know how to choose among them.  Often when they talk about trying out a new major, it 

is because talking is their way of deciding.  Their style, however, can be very difficult for their parents, especially 

parents who prefer judging. 

For an EP type, a decision is a point of departure, a jumping off place, not a final stop.  They are the “bungee 

jumpers” of career decision making. 

 

IJ Types (ISTJ, ISFJ, INFJ, INTJ) “Computers” 

"I want to be sure" 

The IJ types will probably spend a lot of time researching and reflecting before reaching a final decision.  They often 

consult books and other resources on majors and careers.  Because they tend to stick with a decision once it's made, 

the information they collect must be carefully considered. Because their thinking is done alone, however, they may 

surprise people when they announce their plans. 

Although this analogy may seem somewhat cold to those with a preference for Feeling, the IJ types are the 

“computers” of career decision making –all relevant data (including their values!) go in, are processed carefully, 

and a decision comes out. 

 

IP Types (ISTP, ISFP, INFP, INTP) “Wanderers” 

"I wonder what I'll want to be when I grow up." 

IP students often want to delay a decision about a major until they can consider all options, which they do at their 

own pace.  Although they may resist deadlines imposed by others, they sometimes need that nudge from the outside 

world to help them make a decision.  When they can tell themselves that no decision is ever final, they can move 

ahead. Even in midlife, they often say they don't know for sure what they want to be when they grow up. Their style 

of decision making often reflects a struggle between the information coming to them from the outer world (which 

can be overwhelming) and their attempt to be true to their inner world.  It may take them a while away from home to 

discover their inner world. 

IPs are the “wanderers” of career decision making.  A career path for them is a never-ending quest for more 

knowledge, facts, or inspiration. 

 

Source:  Ditiberio, J. K. & Hammer, A. L. (1993).  Introduction To Type In College. Palo Alto, CA:  CPP, Inc. 



Self-Awareness:  MBTI     Name:_______________________ 

Your Dreams & Goals 

MBTI Best Fit 
(Identifying Your Best-Fit Personality Type) 

 

Point of This Assignment:  1) To ensure that you understand the four ways of looking at 

personality. 2) To ensure that you have chosen your true best-fit personality type. 3) To offer tips 

to help you use this information in life, school, and career. 

 

Note for additional information go to:   

http://www.dreams-goals.com/resources/workshops/wkshp-assess-mbti/  

 

You will have four different ways of looking at your personality type. Review the information 

provided.  If you disagree with your results, you are expected to figure out which of the 16 

personality types does actually fit you, and fill out this assignment based on what DOES fit, 

rather than your reported type. 

 

They all must point to the same letter code – if they don’t then something is wrong.  

 

When you find the one type that truly fits you, all four of these indicators, will point to 

same 4-letter type code.   

 

Step 1:  Determine Your Temperament:   
(See “Myers-Briggs Personality Type Inventory (MBTI) /Keirsey Temperament Matrix” document”)  

Review the “Temperament Descriptions” side of the sheet.  Highlight everything you relate to. 

The one temperament where you highlighted the most examples is probably your true 

temperament.  What is your Temperament? 
Artisan   (ESTP, ESFP, ISTP or ISFP) 

Guardian (ESTJ, ISTJ, ESFJ or ISFJ) 

Idealist (ENFJ, INFJ, ENFP or INFP) 

Rational (ENTJ, INTJ, ENTP or INTP) 

My Temperament is:______________________ 

Give some reasons (including examples that match the description of that temperament from the 

temperament sheet) of why you think this is your true Temperament. 

______________________________________________________________________________ 

______________________________________________________________________________ 

Step 2:  Determine Your Four MBTI Preferences:   
Review your “MBTI Report” results. What is “Your Reported Type”?_________ 

Do you agree with this? Yes /  No 

• If yes, finish filling out this report.  

• If No, then take the time to figure out which type best fits you  

o Review Step 5 below  

o See the MBTI Profiles sheet for brief descriptions of each type.   

o See me if you still need help with this process 

http://www.dreams-goals.com/resources/workshops/wkshp-assess-mbti/


MBTI Best-Fit 

©Kathleen E. High, M.Ed. 2 Rev. 4/23/19 

Once you feel you know your four preferences, If you think your reported type is 

incorrect, and you believe you know what is your correct type, see your instructor to 

request a new report.  

ESTP  ESFP  ISTP  ISFP 

ESTJ  ESFJ  ISTJ  ISFJ 

ENFJ   ENFP  INFJ  INFP 

                       ENTJ  ENTP  INTJ  INTP 

My four-letter MBTI code is:______________________ 

Give some reasons (including examples that match the description of that 4-letter type from the 

report) of why you think this is your true personality type. 

______________________________________________________________________________ 

______________________________________________________________________________ 

Step 3:  Determine Your Dominant Function: (How you process information) 
Review the “Jung Cognitive Function Descriptions” sheet.  What is your Dominant (strongest) 

Function? 
Sensing      (Extraverted:  ESTP or ESFP  /  Introverted:   ISTJ or ISFJ) 

Intuition    (Extraverted: ENTP or ENFP /  Introverted:  INTJ or INFJ) 

Thinking   (Extraverted: ENTJ or ESTJ /   Introverted:   INTP or ISTP) 

Feeling     (Extraverted: ENFJ or ESFJ  /  Introverted:   INFP or ISFP) 

My Dominant Function is:______________________ 

Give some reasons (including examples that match the description of that Dominant Function 

from the booklet) of why you think this is your true dominant function. 

______________________________________________________________________________ 

______________________________________________________________________________ 

Step 4:  Determine Your Decision-Making Style (How you make decisions) 

Review “MBTI – Career Decision-Making Styles” page for descriptions. 

Mountain Climber (EJ) (ENTJ, ENFJ, ESTJ or ESFJ) 

Bungee Jumper (EP)  (ENTP, ENFP, ESTP or ESFP) 

Computer (IJ)  (INTJ, INFJ, ISTJ or ISFJ) 

Wanderer (IP)  (INTP, INFP, ISTP or ISFP) 

My Decision-Making Style is:______________________ 

Give some reasons (including examples that match the description of that Decision-Making Style 

from the document) of why you think this is your true decision-making style. 

______________________________________________________________________________ 

______________________________________________________________________________ 

Step 5:  Make sure that all four ways of looking at personality type point to 

the same four-letter code.  

Go back over Steps 1 through 4, and identify the four-letter code(s) that match 

your choices.  Determine if all four steps point to the same four-letter code. 
• If yes, finish filling out this report.  

• If No, then take the time to figure out what does not fit.   
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o First identify if you are sure on anything (Temperament, a particular preference, 

Dominant Function, or a Decision-Making Style, etc.).  Being able to identify what 

DOES fit will eliminate several others.  
o Then identify where you are still unsure. Identify which items you are questioning. 

Underline or highlight those descriptors that do fit.  

o If necessary spend a few days (but no more) processing the information. 

o Also keep in mind that “Perceiver” personality types (ESTP, ISTP, ESFP, ISFP, ENTP, 

INTP, ENFP, INFP) sometimes have a difficult time determining best-fit type because 

they tend to struggle with indecisiveness in general and/or want to resist “being put in a 

box.”  Could this be why you are not sure?  If so, you just need to accept the discomfort 

that goes with making any commitment.  

o Once you determine what DOES fit, go back and be sure that all four steps above do fit. 

o If you still are unsure, then it is important to ask for help.  

• Example of determining that all four steps lineup:  
If questioning S/N preference, ask what is #1 – (i.e. Rational = ENTJ – not ESTJ) 

If questioning J/P preference, ask what is #2 – (i.e. Judging = ENTJ – not ENTP) 

If questioning T/F preference, ask what is #3 –Thinking = ENTJ – not ENFJ 

If questioning E/I preference, ask what is #4 – Mountain Climber = ENTJ – not INTJ 

All point to ENTJ as the best-fit type.  

 
Once you have determined all four steps point to the same four-letter personality type, Give 

some reasons including examples, of why you think this is your true (best-fit) type? 

______________________________________________________________________________ 

______________________________________________________________________________ 

Has your environmental shaping forces (upbringing, culture, job, school, religion, role as parent, 

etc.) supported (encouraged) or constrained (suppressed) your natural (best-fit) preferences.  

Give some example(s) to explain your response. (i.e. Constrained - Being a parent forces me to 

behave more responsibly than I would if I were not a parent.) 

______________________________________________________________________________ 

______________________________________________________________________________ 

Think of someone in your life with whom you have ‘personality conflict’ issues.  What is their 

name, and how is their personality type different from yours (i.e. I’m an Extravert, and he is an 

Introvert.)  How do these differences affect how you get along? (i.e. I want to talk and he wants 

silence. I talk more than he does, so we fight a lot about this.)   Give some example(s) to explain 

your response.  

______________________________________________________________________________ 

______________________________________________________________________________ 

 

Read the information provided which describes your personality type and careers that other 

individuals with your personality type find satisfying.  What does this information say about 

what you should look for in potential careers? 

______________________________________________________________________________ 

______________________________________________________________________________ 

Test your understanding:   
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What is the main point of this assignment? 

______________________________________________________________________________ 

______________________________________________________________________________ 

Why were you expected to do this exercise? 

______________________________________________________________________________ 

______________________________________________________________________________ 

What type of person would need to do this exercise? 

______________________________________________________________________________ 

______________________________________________________________________________ 

How well do you fit the profile of the person for whom this assignment was created? 

______________________________________________________________________________ 

______________________________________________________________________________ 

Reflection:  (Write down your response after completing this assignment.) 

______________________________________________________________________________ 

______________________________________________________________________________ 
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